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MD and CEO  Siemens Pakistan Mr. Guenter 
Zwickl  recently visited the project Site of 
Benazir Bhutto International Airport  with Mr. 
Joerg Scheifler  Sector Cluster Lead (Cluster 
Middle East IC Sector)  and Mr.Mohammed 
Rizvi head of Strategy & Business Development 

(Cluster Middle East IC Sector).
This was the third site visit 
of Mr.Zwickl who had earlier 
visited this site with Mr. 
Muhammad Mehdi Divisional 
Lead IC MOL Pakistan to check 
degree of implementation of 
EHS Guidelines and recorded  
their observation to the Site EHS 
Officer for corrective actions.  
During these visits meetings 
were also conducted with Civil 

Aviation Authority project personnel. This 
created enhanced focus of SITE management 
towards EHS as well as constructive dialogue 
with the customer. 

The Karachi Electric Supply Company (KESC) and 
the Agha Khan Hospital and Medical College 
Foundation (AKHMCF) have signed agreement 
with Siemens Pakistan for the establishment 
of a 132 kV GIS Grid Station at the premises 
of AKHMCF, at a total estimated cost of Rs.697 
million.
The Grid station would be jointly shared by KESC 
and AKHMCF, and would be a reliable source 
of electricity to the Agha Khan Hospital, being 
a vital health care service provider in the city.

The new Grid Station would also improve the 
system reliability and stability, by enhancing 
KESC’s installed capacity from 4,573 MVA to 
4,653 MVA, with the addition of three power 
transformers.
This will help Siemens Pakistan to continue 
its journey towards its commitment for the 
development of energy sector in the country 
and thus contributing towards well being of 
the society in general.

Visits to Benazir Bhutto 
Airport Project Site

Siemens to set up 132 kV GIS Grid 
Station at Agha Khan Hospital

International Conference on 
Alternate Energy

An International Conference on alternate 
energy was held in Karachi at the Expo Centre. 
Our MD.Mr.Guenter Zwickl  was asked to 
deliver a Key Note address on “ Renewables 
in Pakistan. The Right Approach”.
In the Picture Mr.S.M.Muneer renowned 
Industrialist and former President FPCCI  
(Federation of Pakistan Chamber of Commerce 
and Industry) giving a conference memento 
to Mr.Guenter Zwickl.

At the Benazir Bhutto Airport Site our MD and CEO  Mr. Guenter  Zwickl with Mr. Joerg Scheifler  Sector Cluster Lead (Cluster Middle East IC Sector) ,Mr. Mohammed Rizvi head of Strategy & Business 
Development (Cluster Middle East IC Sector)  and others 

After the signing ceremony a handshake 
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Siemens held information 
sessions at Universities 

across the country as part of 
a series of university visits 

to challenge the region’s 
brightest young minds to 

develop real-world solutions 
to real-world challenges as 

part of its Student Award 
2013 competition. 

The events were attended by a large number 
of students and faculty members at all the 
Universities. 

Mr.M.N. Arslan Head of HR and Mr .Zia Zuberi 
Head Communications and Government affairs 
addressed these important meetings. 

At the session in N.E.D. University Karachi our 
MD and CEO MR. Gunter Zwickl also addressed 
the students motivating them to compete with 
the best in the region and win.

University days across 
Pakistan

Mehran University of Engineering 
and Technology, Jamshoro 
(Sindhi (MUET) is the largest 
engineering degree-awarding 
institute in Pakistan. Mehran 
University has four faculties 
with 17 disciplines. It is located 
about 150 kilometers away 
from Karachi. 
We were warmly greeted 
on our arrival by Professor 

BS Chowdhry, Dean Faculty 
of Electrical, Electronics, & 
Computer Engineering and 
were invited to meet the vice 
Chancellor Prof. Dr. A. Q. K. 
Rajput in his office. 
After a brief meeting we 
proceeded to the Auditorium 
where the students started 
arriving in large numbers. 
Within no time the auditorium 

was full of eager, enthusiastic 
and charged students. Mr. Zia 
Zuberi welcomed the students 
and Mr. M.N. Arslan made a 
presentation on the awards. 
This was followed by a Q & A 
session in which large number 
of students participated with 
vigor. 

University day at Mehran 
University

Group picture of HR and CC teams at 
Mehran University
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This was a very special day as our 
MD and CEO MR. Gunter Zwicl 
accompanied us for the University 
day at N.E.D. University. On arrival 
at the University we were escorted 
to the office of Prof. Abul Kalam 
Vice Chancellor of the university. 
He is an Icon of the Engineering 
Academia and the longest serving 
Vice Chancellor of any Engineering 
University. It was a brief but very 
fruitful visit in which the MD explained 
briefly the concept of these awards. 
Such a gesture by Siemens was greatly 
appreciated by Prof. Abul Kalam.
After the meeting with the Vice 
Chancellor we proceeded to the 
University Auditorium. Our program 
had clashed with the celebration 
of a spring festival on the campus 

but that did not deter a very large 
number of students from attending 
our presentation.
Mr. Gunter Zwickl in his address  said 
that “Through this initiative, we aim 
to engage the brightest students in 
Pakistan and provide them with an 
outlet for their creative ideas. He 
urged the students to put in their 
best and uphold the name of Pakistan 
in this contest. He was confident 
that students from Pakistan can be 
among the winners.
After presentation by Mr.M.N.Arslan 
there was the Q & A Session and 
again the students were keen to get 
more information and asked many 
questions.

It is a more than two hour drive from 
Islamabad to G.I.K. (Ghulam Ishaque Khan 
Institute of Science and Technology) but 
nowadays it is more comfortable due to the 
completion of motorway from Islamabad 
to Peshawar. On arrival at G.I.K. we were 
received by Mr. Khaqan Ali (Officer, Career 
Services) Set in scenic surroundings it is 
the premier engineering and technology 
university of the country. It has vast 
grounds with all facilities and the cream 
of students from across the country vies 
with each other to get admission in this 
outstanding facility. 
At the appointed time the University 
auditorium started filling with inquisitive 
students who were very eager to learn 
about Siemens students awards. Soon the 
hall was full and the presentation had 
begun. As usual Mr.Zia Zuberi welcomed 
the students while Mr.Arslan made the 
presentation. Q & A session followed and 
by the interest shown by the students 
it was evident that there will be many 
entries from this institute.

Lahore University of Management Sciences 
(LUMS) is the premier such institution 
in the country. Our university day at the 
sprawling campus of LUMS was scheduled 
at the School of Science and Engineering 
Auditorium. Our coordinator at LUMS 
was Mohsin H. Akhtar (Deputy Director)
After a sizeable number of participants 
reached the venue we started our 
presentation. The students were very 
enthusiastic and asked a number of 
questions. Mr. M.N.Arslan made the 
presentation and answered questions.

It was a great opportunity for Siemens to enhance its brand image through 
university days and we took full advantage of the opportunity. At all 
the campuses Siemens branding was very much evident and attracted 
a lot of attention. Here are some glimpses of our branding efforts.

University day at N.E.D. 
University

University 
day at LUMS

Siemens branding at 
University Days

University day at G.I.K institute

Mr. Gunter Zwickl meets N.E.D Vice Chancellor Prof. Abul Kalam
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Muhammad Usman Baig of 
IA Lahore office who was 
enrolled in the MBA program at 
“The Institute of Management 
Sciences” Lahore was recently 
honored for securing overall 
first position during the 
academic program. 
The ceremony was held at 
Aiwan-e-Iqbal Community 
Center Lahore, during which 
students were awarded for 
their achievements by Dr. 
Khalid Ranjah (former Federal, 
Law minister).  
 Mr.Baig was awarded a  

Gold  Medal, a shield of honor and a ceremonial pouch for leading in all disciplines (Marketing, Finance 
& Human Resources) during the award distribution ceremony.

A major transport system in the second 
largest city of Pakistan the Lahore 
Metro Bus System was inaugurated on 
10th February 2013 making headlines 
across the country. It is 27 KM long has 
27 stations covering a major part of 
the city and capacity of transporting 
112,000 people daily across the city, 
which is being controlled by Siemens 
S7-1200 PLC.
Siemens S7-1200 PLC is a newly 
launched SIMATIC PLC range which 
is cost effective, compact, easy to 
program and ideal for small to medium 
automation tasks. It has built in 
Industrial Profinet port and has four 
variants in CPU i.e. CPU 1211C, CPU 
1212C CPU 1214C and CPU 1215C 
with integrated and extendable Signal 
and Communication modules. During 
promotion of S7-1200 in Pakistan 
Siemens Islamabad office contacted 
various system integrators in the region 
and among them M/s Pak German 
Engineers Pvt. Ltd. showed interest 
in using SIMATIC S7-1200 for their 
upcoming station control project 
of Metro Bus System. We provided 

detailed information, helped them in 
designing and selecting best suited 
and cost effective components, gave 
orientation training and finally secured 
order for 54 PLC sets for this project. 
In its operation, SIMATIC S7-1200 
system is controlling 54 platforms 
each consisting of 3 bays and are 
interconnected through Profinet. 
With the help of sensors it senses 
the presence of bus and operates 
station gates accordingly. In addition 
to gate control, S7-1200 also controls 
traffic lights, buzzers, push buttons, 
indication lights and HMI. Siemens 
Islamabad office provided assistance in 
selection and design of the complete 
system which was commissioned by 
Pak German Engineers Pvt. Ltd.
This project is one of its kind and can 
be used as a reference for extension 
as well as new projects in other cities. 
It helped us to increase the market 
share of our small scale PLC systems 
in Pakistan. 

Purchasing Department    of    Aga 
Khan Hospital & Medical College 
appraises its suppliers    according 
to  an established   criteria on 
an annual basis.   The purpose 

of this appraisal   is to ensure 
that suppliers   consistently 
supply acceptable products to 
the institution on   timely basis. 
According to this appraisal the  

overall performance of Siemens 
Motor repair workshop for the 
period  January  to  December, 
2012.  Based on Weighted Average 
was 96.97%.All 54 stations controlled by Siemens  

SIMATIC S7-1200 

Awarded Gold Medal by Institute of Management Sciences

By  Haroon Nazir (IA Islamabad)

Mr.  Khurram  Shahzad  
assumed responsibility 
as Acting  Country EHS 
Officer  with effect from 
4th April 2013. He will 
report directly to the 
MD & CEO for  matters 
pertaining to EHS.

Khurram  Shahzad  Maria Abbas

Muhammad  Hunain

Abdul Mannan Majid

Sheema SarfarazYasir Mehdi

Mohammad Salman

Ms. Maria Abbas  in  
addition  to  her  current  
responsibilities  will  also  
look  after  the  Quality 
Management function. with 
effect from 4th April 2013. 
She will report directly to 
the MD & CEO for  matters 
pertaining to Quality 
Management function.

Mr. Abdul Mannan 
Majid has joined us as 
General Counsel Siemens 
Pakistan with effect 
from 16.01.2013.

Mr. Mohammad Salman 
is appointed as Divisional 
Controller, IC LMV 
Division with effect from 
15th  April 2013. 

Muhammad  Hunain   
in  addition  to  his  
current  responsibilities  
shall  also  assume  
responsibilities as acting 
Divisional Controller IC 
MOL Division with effect 
from 08th April 2013. 

Management 
Responsibilities  

Executive Office & Siemens One  

Lahore Metro Bus 
Project

Siemens Motor Repair Shop Scores 
High on Aga Khan Appraisal 

Usman Baig Leads in all Disciplines

Effective  from 12th November 2012,  an  Executive  Office  is  established  with  an  aim  to  
streamline business  planning,  strategizing,  and  coordinating  with  the  divisions  with  regards  
to business  opportunities  and  support.  Additionally  this  office  will  be  responsible  for tracking 
key issues with business and other functions on behalf of the management.  

This Executive Office and the respective team shall be lead by Mr. Yasir Mehdi who will report to 
the CEO for this new function.  

The  function  of  Siemens  One  and  top  plus  will  be  hosted within  the  Executive  Office and  
will  continue  to  report  directly  to  the  CEO.    Ms  Sheema  Sarfraz  will  assume responsibility 
for this function with effect from 12th November 2012. 
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“Whether it was my first interac-
tion with 3i as a trainee 9 years 
ago through Siemens global in-
tranet, or just recently when I was 
active in discussions on social 
media about Idea management 
deployment, the sense of pride 
has been ebullient for being a 
part of a company where a struc-
tured Idea Management Program 
is in place.”

 It is all about the Idea Management 
program to nourish the confidence 
and trust in the employees, motivating 
them to contribute through their 
ideas. If confidence is engendered 
rightly down the line, bottom-up 
communications and contributions 
are increased, which ultimately lead to 
enhanced productivity and efficiency.
 Siemens Idea management has 
a standout history of more than 100 
years. 3i (Ideas – Innovations – Ini-
tiatives) was the name given to this 
program in 1997. It is globally one 
of the most benchmarked culturally 
driven idea management program.
Siemens celebrated this program’s 
centenary in 2010, and the tone 
from the top still shows that it has 
not gone arid in these 103 years. 
On the contrary, it is regarded much 

higher as a vital statistic for global 
competition and survival stratagems.
E T TR headquarter at Nuremburg 
is driving the 3i program in all TR 
locations with devout zeal. The 
towering benchmarks set by other 
TR factories make us in Pakistan 
strive to work harder for achieving 
the challenging 3i targets. Compared 
to other TR factories, Karachi is still 
in a nascent phase for 3i implemen-
tation, so the KPIs for us are only 
three:
1) No. of ideas/employee 
2) Participation rate 
3) No. of implemented ideas / employee.

The 3i Process at Transformers
 3i is accessible to all employees 
of the BU including the contractual 
Staff and Workers. The goal is to 
facilitate the idea generation, its 
realization, and then the reward. 
Mr. Hassan Ali is nominated as the 
3i Manager and has a cross func-
tional team to support him including 
colleagues from Production, Costing, 
Engineering, and CIP.
 An idea is defined as a suggestion 
that leads to improvement in Process 
efficiency, Waste reduction, quality 
of the work environment, Quality 
of the product/process, Cost reduction, 

Customer facilitation, increased 
sales, raw material saving, energy 
conservation, supplier quality, ways 
to reach targets etc. Ideas which 
only “hint” to improvements, or 
are “complaints”, or are “known 
procedures”, are discarded as not 
being valid 3i Ideas.
 Ideas are processed in two ways, 
the rather bureaucratic “Admini-
strative Way”, and the fast tracked 
“Direct Way”.
 The “Administrative Way”, as the 
name suggests is processed by the 

Cross Functional Team. The CFT 
convenes once a month with a 
handful of ideas on its disposal. The 
CFT forwards the ideas to the respec-
tive process owners for his/her 
feedback for implementation. The 
submitter can be called for clarifi-
cation. When the idea is implemen-
ted, the CFT calculates the savings 
if the savings are tangible, otherwise 
rewards the idea according to a 
lump sum scale (available on http://
intra.siemens.com.pk/en/3i/3i_
doc/3i%20Pakistan%20Presentation.
pps). 
 The “Direct Way” method is more 
simplistic and shorter in cycle. It is 
about those ideas which are relevant 
to ones daily work. The submitter, 
being the Subject Matter Expert, is 
closest to the process and nobody 
knows better about it than him / 
her. He / she discusses the idea with 
their manager, check for the feasi-
bility and implement it. The manager 
knowing the realization status, and 
the estimated benefit, proposes a 
reward amount according to the 
tangible benefits or matching it 
with the lump sum scale. The 3i 
CFT then just finalizes the proposed 
amount and forwards for approval.

The 3i Database
 If employee ideas are to be treated 
as assets, they should be recorded 
and dealt accordingly. This prompts 
the need for a 3i database. There 
are many Idea Management softwares 
available at quite high prices which 
can be customized according to the 
specific processes of the Idea Manage-
ment Programs. Mr. Ali Athar, Technical 
Officer in our Planning Department, 
took the initiative and developed 
a simple, easy to use tool in MS-Access, 
thus saving the tool’s cost and the 
time for developing / customizing 
by the vendor. This online tool is 
accessible to all BU Transformer 
employees on the network drive. 
It not only provides ease to the Idea 
Generation part of the 3i Process, 
but is also extremely supportive in 
the Realization and the Reward 
process, as well as making the 
reporting very simple.

Some outstanding contributors since 
3i’s inception at Transformers

 3i @ Transformers had been on 
a stall for around 2 years. It was in 
November 2012, since BU Trans-
formers new head, Mr. Aijaz Saleem 
took the driving seat and 3i was 
relaunched with a rejuvenated spirit. 
Employees who had their rewards 
pending were rewarded first. A 
collage with their pictures was 
displayed at shop floor for acknow-
ledging their efforts for continuous 
improvement.
 We hope to introduce more 
remarkable ideas and achievers in 
the upcoming editions of SKD. 

Our focus is obvious, to inculcate 
among the employees that they 
contribute to 3i, with a spirit emble-
matic to the following verse: 

 
 
 

From the poem “Kali” – (the bud) 
by Dr. Allama Iqbal.

His contribution to 3i through the IT database 
is awe inspiring in itself. He is also the 2nd top 
contributor to the 3i program with 17 ideas to 
his name.

His 18 no. of ideas for 3i are the most 
contributions from a single employee. A 
chemical engineer by profession, his ideas have 
been very effective for EHS matters of the 
Surface treatment process. 

Mr. Ali Athar
TR Planning

Mr. Usman Ghani
Incharge – Surface 
Treatment

Apart from being responsible for 3i 
Implementation, Mr. Hassan is the incharge of 
Steel Fabrication workshop. It’s due to the 
culture he has successfully inculcated that his 
department is the top contributor coming up 
with 51 ideas.

Mr. Hassan Ali
Incharge - Steel  
Fabrication

His idea for reducing the Copper scrap factor for 
Medium range transformers after reviewing the 
process, design, and cutting plans provided an 
estimated benefit of PKR 4mio. A great example 
of the direct method, this is so far the highest 
estimated savings recorded through 3i.

Mr. Saad
TR Planning – Exe 
Engineer

Their idea for energy conservation 
by converting electric ovens in DT 
and PT shops into gas fired ones 
contributed to an annual saving of 
PKR 3.4 mio. This is another 
example of Direct Method, i.e. 
generating an idea in their scope of 
work and implementing it on their 
own initiative. 

Mr. Atif / Mr. Mooed 
TR Maintenance and Tool 
Engineering.

A member of the 3i CFT, he is also the most 
active section manager in 3i coming up with 9 
ideas. He has contributed by simplifying 
logistics, the core laying process, the connection 
making process, to name a few. Savings from his 
total ideas sum upto ~PKR 3.7mio.

Mr. Khurram Iqbal
PT Production manager

Another active colleague in this program. He 
has contributed with 11 ideas so far. His 
implemented ideas for reducing process time, 
improved handling methods, reducing scrap 
have contributed to savings of ~PKR 1mio. 

Mr. Ajmer
Surface Treatment 
Area. 

These two gentlemen from E&D 
combined the Fan control and 
Temperature control panels into 
one single panel in our Power 
Transformers. This provided an 
estimated savings of PKR 2.4mio. 

Mr. Wasif Ali / 
Mr. Mustafa Ali

TR Engineering & Design

This gentleman from production floor is also 
an avid contributor to 3i. His idea for using 
scrap from tank sheets to replace a flat iron 
piece was rewarded as its savings was 
expected to be ~ PKR 0’23mio.

Mr. Adeel
Steel Fabrication

These two gentlemen gave the 
idea for utilizing old discarded 
blades and modifying them as per 
requirements of the new design of 
transformers. They implemented 
the idea on their own initiative, 
providing a saving of PKR 0’9mio. 

Mr. Furqan / 
Mr. Ashraf 
Steel Fabrication

His 5 ideas are regarding automation of 
machines, and energy conservation. The savings 
from these summed upto PKR 1.2mio.

Mr. Hamza 
Idrees 
TR Maintenance and 
Tool Engg.

This colleague of ours has been a regular 
contributor to the 3i program with 9 ideas to 
his name. His ideas for utilizing HRC scrap, 
improving material storage for clear gangways 
(OHS) standout.

Mr. Rafiq
Steel Fabrication

Ideas – Innovations - Initiatives

3i @ Transformers

By Haider Zeeshan Khan
Continuous Improvement Process – CIP 
BU Transformers
haider.zeeshan@siemens.com

“I may reveal the truth of 
one’s sad plight I will make 

bare the hidden thoughts of 
the heart”
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Siemens Announces Successful Go-Live of SAP ERP 
Implementation for Ittehad Chemicals Limited 

National Telecommunication Corporation and Siemens 
Pakistan engage for business growth

Siemens implements SAP Payroll 
at Metro Habib Cash & Carry

Tapal Award

Pioneer and one of the largest 
manufacturers of industrial chemicals 
in Pakistan, Ittehad Chemicals invests in 
SAP as a Strategy to Achieve Business and 
Cooperate Objectives. The integrated, 

single platform will lower 
operating costs, and will 
allow ICL to extend system 
capabilities to support its 
growth initiatives. 
4th March 2013 – Siemens 
Pakistan announced the 
successful „Go Live“ of SAP 
ERP 6.0 implementation at 
Ittehad Chemical Limited 
(ICL), the pioneer and one 
of the largest manufacturers 
of industrial chemicals in 

Pakistan. The company is all set to 
run better as it takes advantage of 
SAP modules tailored to facilitate 
business integration. 
ICL has experienced tremendous 

growth in the past years. They chose 
Siemens Pakistan to implement SAP 
to replace legacy systems and drive 
business improvement across the 
company since Siemens Pakistan 
holds a commanding position in 
this market segment.
Siemens team, comprising experienced 
SAP consultants, utilized industry 
best practices as well as customized 
solution for the implementation, which 
sped up the realization of benefits 
for ICL. With the implementation of 
SAP complete, ICL now has a unified 
IT platform that will allow for: 
 Optimized performance
 Enhanced visibility with real-time  
 data capture

 Increased productivity
 Accelerated financial closings
 Improved business processes  
 with access to aggregated  
 information
Due to SAP‘s effective ASAP methodology, 
all phases of the project were completed 
diligently on time as part of the plan 
and after thorough testing; the 
SAP solutions went live at ICL with 
Financial Accounting (FI), Controlling 
(CO), Materials Management (MM), 
Production Planning (PP), Sales and 
Distribution (SD), Plant Maintenance 
(PM), Human Capital Management 
(HCM), Workflows and Quality 
Management (QM). The combination 
of these modules will provide ICL 

with the right tools to gain better 
understanding of and agility in each 
of these business functions
In an increasingly competitive 
environment, it is instrumental for 
everyone within business to be aligned 
with the company mission and goal 
to achieve world-class performance. 
This is exactly where SAP business 
solutions fit in within ICL business 
domain. Offering real-time business 
insights, interoperability and greater 
agility, SAP solutions will ensure that 
ICL gets to capitalize on its strengths 
and stay ahead of competition. 

Metro Habib Cash & Carry aims to achieve greater business 
process efficiency by incorporating SAP Payroll in key 
business areas

On Feb 28th 2013, SAP Partner Summit 
was held at Pearl Continental Hotel 
Lahore. The summit was attended by 
all SAP partners and was hosted by 
SAP’ local management and regional 
team headed by Darren Rushworth, 
MD Emerging Markets and Jim Fisher, 
VP Ecosystems and Channel SEA of 
SAP. Siemens Pakistan was honored 

with a special award for 
Competitive Replacement 
with SAP A1 at Tapal Tea. Mr. 
Shamuel Ali, Manager SAP 
Sales received the award on 
behalf of Siemens Pakistan. 
Siemens Pakistan was 
awarded the Tapal Tea SAP 
implementation project in 
2012 after a lengthy evaluation 
process involving multiple 

SAP and Oracle partners. Tapal Tea is 
an Oracle replacement project and 
a strategic win for SAP and Siemens 
Pakistan in the local market. With the 
acquisition of this project Siemens 
Pakistan has further strengthened 
its footprint as the leading SAP ERP 
Implementation partner in Pakistan.

Siemens Pakistan is the designated 
project implementation partner 
for SAP Payroll solution at Metro 
Habib Cash & Carry. The primary 
objective of the project is to fast 
track the implementation using 
SAP Standard functions 
Siemens the implementation 
partner to deliver SAP Project at 
Metro Habib Cash & Carry, has a 
proven track record of effectively 

providing sales and consultancy 
services for SAP implementations 
across a variety of organizations. 
The SAP implementation project at 
Metro Habib Cash & Carry started 
in February 2013 total project 
duration will be four months.
After implementation Metro Habib 
Cash & Carry would be able to 
automate, streamline, and align 
their payroll processes; boost 

efficiency and improve service 
delivery of their key HR operations. 
Furthermore Metro Habib Cash & 
Carry will reduce costs, cycle time, 
and error rates there by achieving 
data accuracy, increased throughput, 
productivity and consistency. 

Siemens Pakistan , a leader in SAP®-
based business transformation, 
announced “Go Live ” of National 
Telecommunication Corporation 

(NTC),  with SAP 
Enterprise Resour-
ce Planning (ERP) 
Solution in a bid to 
markedly improve 
process efficiency 
and drive sustai-
nable business 
growth on January 
1st 2013. The SAP 
business solution 
forms the backbo-

ne of NTC strategy and provides a 
single integrated system for all critical 
areas of the business. 
The fast-growing network services 

organization needed to eliminate 
disparate legacy systems and con-
solidate vital supply chain, human 
resource and financial management 
operations on a single, scalable, 
tightly integrated platform. NTC 
selected SAP ERP 6.0 and engaged 
Siemens Pakistan to spearhead the 
implementation.
Hafeez Sheikh , Project Director , 
Siemens Pakistan , said: „NTC has 
strategic plans for growth in the re-
gion, and with enhanced enterprise 
productivity and insight from the SAP 
ERP application, the company has the 
power needed to adapt quickly and 

cost effectively to changing business, 
market, and industry requirements 
specific to telecommunications, 
enabling a strong platform for fu-
ture development.“
A team comprising  Siemens person-
nel headed by Ms. Zille Huma and NTC 
in-house IT staff successfully imple-
mented the project. A complete suite 
of applications were implemented for 
the following functionalities; mate-
rials management, project system, 
finance and controlling, and human 
capital management. All these were 
deployed in a big bang manner.
The successful execution of this 

project is attributed to the able 
leadership of Mr. Haider Yar Khan, 
GM IT, NTC and an experienced cross 
functional Managers’ team led by 
Mr. Amjed Awan, Director IT, NTC, 
a well rounded Business Manager 
with diversified background of IT.
Siemens Pakistan congratulates NTC 
on the successful implementation. 
As partners in success, we reiterate 
our commitment of relentless sup-
port to NTC.

Siemens Pakistan Top Channel Partner – SAP Business All-in-One

Siemens Pakistan, a leading Enterprise Business 
Service provider, on 28th Feburary 2013 received SAP 
ERP Partner of the Year 2012 award for the “Fastest 
Growing Reselling Partner of the Year“ category. The 
award is presented annually to the top SAP partners 
that have excelled in developing and growing their 
partnership with SAP and driving customer success. 
To receive this annual award for the third consecutive 
time from SAP is an honor, as it showcases the 

continued hard work and dedication of the entire 
Siemens team,” said said Shahbaz Ahmed, Head of 
SAP, Industry Sector  Siemens Pakistan 
“We are deeply committed to helping midmarket and 
large enterprise customers achieve growth objectives 
using the many different, powerful benefits of SAP 
Business All-in-One solutions. „ said Shahbaz Ahmed, 
Head of SAP, Industry Sector  Siemens Pakistan. 

Prestigious SAP ERP Partner of the Year 2012 Award was presented to Siemens Pakistan for Delivering Outstanding Value to its 
Customers and bringing the highest number of net new customer in FY 12.

February 28th 
2013: Darren 
Rushworth, 
Managing 
Director, SAP 
Pakistan giving 
SAP Partner of 
the Year 2012 to 
Shamuel Ali, 
Sales Manage 
,Siemens 
Pakistan
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Siemens sales and 
marketing was 
honored at SAP 
Partner Summit 2013 

Siemens Pakistan 
an Award Winning 
SAP Education 
Partner since three 
consecutive Years 
for Instructor Lead 
Academy 

Siemens Pakistan Announces 
Successful “Go Live” of SAP ERP ECC 6.0 
at EXIDE Pakistan Limited

Two more Projects from  MAN Diesel

February 28th 2013 : Darren Rushworth, Managing Director, 
SAP Pakistan giving SAP Best Partner Marketing Resource 
Award 2012 to Hina Sheikh, Marketing Manager ,  Siemens 
Pakistan

February 28th 2013 : Darren Rushworth, Managing Director, 
SAP Pakistan giving SAP Best Partner Sales Award  2012 to 
Shamuel Ali, Sales Manager ,  Siemens Pakistan

Siemens Pakistan Engineering 
Company Limited, leading SAP 
implementation partner for global and 
local companies, successful completes 
its implementation of SAP ERP at 
Exide Pakistan Limited, the largest 
manufacturers of Lead Acid Electric 
Storage Batteries in Pakistan. The 
successful completion of the project 
is attributed to untiring efforts of 

Exide and Siemens project teams.
The key modules chosen by Exide 
included Financials and Controlling, 
Materials Management, Production 
Planning, Quality Management, Sales 
and Distribution, Human Capital 
Management, Plant Maintenance. 
All these were deployed in a big 
bang manner.

After the successful completion of three 
major power plant projects with MAN 
Diesel e.g. 220 MW Atlas power plant, 
70 MW Yanbu Cement Saudi and 25 MW 
Soelen Cement Iraq – Siemens and MAN 
Diesel continue their journey of success 
with the venture of a new power plant 
project; this time in the Region of West 
Africa - Guinea.
Siemens Pakistan has been awarded the 
contract of two individual power plants 
by MAN Diesel; one is for the city of Kipe 
and the other one is for  Tombo . The 
scope comprises of complete E-control 
(ECP, GCP and CCP) and SCADA system 
of a 54 MW power plant in Kipe using 
06 DGs each of 9 MW and a 27 MW 
power plant in Tombo  using 03 DGs 
each of 9 MW.  
As they say ‘hold all the aces’, it was 
not a piece of cake to acquire such a 
project yet again. Siemens Pakistan 
definitely had to offer better than the 
local system integrators who were a 
very tough competition in this particular 
project. A commitment of a very fast 
pace project with the inclusion of a new 

dimension; Web factory server based 
SCADA system made it possible to secure 
this order. Not only this, but this project 
demands another challenge which is 
the complete project documentation 
compilation on EPLAN, also shall be 
accredited first time in Siemens Pakistan.
Siemens Pakistan foresees a successful 
completion of this project and looks 
forward to setting the same standards 
of great quality as it has delivered in 
the past with MAN Diesel to foreign and 
local contractors. Completion of this 
project widens our coverage of power 
plant portfolio in the world territory 
and situates another milestone in this 
journey of power plants projects with 
MAN Diesel.    
After FAT
It is that time of the project when you 
say Hurray! And relax your nerves. Yes, 
our project Asperbras has accomplished 
a successful FAT with the customer.
Back in February our client MAN Diesel 
and our end Customer Asperbras from 
Brazil were received here in Karachi; a 
team of 7 engineers to verify the end 

product. It was a seamless effort made 
by one of our best Project team’s for 11 
long days of Factory Acceptance Test - 
with the complete scope of hardware 
/ software simulation for both plants 
Kipe and Tombo. This milestone was not 
only surpassed but with great success 
and overwhelming appreciation by our 
customer MAN Diesel. They were very 
pleased with final FAT product, facilities/
services and remarked on a significant 
improvement in quality. The customer 
has firmly admit their satisfaction in 
writing, on official documents/emails 
and verbal discussions.
It gives our department immense pleasure 
and a sense of pride to successfully 
complete another venture with our 
valued customer MAN Diesel; this not 
only strengthens our ties with our long 
trusted customer but also yet again 
highlights our name in the list of power 
plant automation specialists. 
We wish our team promising success in 
the future and a long journey of power 
plant projects with MAN Diesel. Amin! 

SAP Education Partner of the 
Year 2012: Darren Rushworth, 
Managing Director, SAP Pakistan 
awarding SAP Education 
Partner of the Year 2012 
to Shamuel Ali, SAP Sales 
Manager, Industry Sector, 

Siemens Pakistan Engineering 
Company Ltd for bringing the 
highest number of sales and 
achieving double digit growth 
for the last fiscal year.
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Our MD and CEO Mr. Gunter Zwickl 
met with employees across the country 
to exchange views on matters that 
are of concern to employees and 
to engage in a frank discussion on 
a variety of topics pertaining to 
the future of the company. These 
“Meet the CEO” sessions were held 
in Islamabad, Lahore and Karachi 
and enthusiastically attended by a 
large number of employees.
In his opening remarks Mr.Zwickl 
welcomed the participants and said 
the purpose of these programs is to 
have clear communication between 
employees and management on a 
regular basis. He asked the participants 

to ask any question without hesitation 
and he will do his best to answer all 
queries in an open and frank manner.
Many of the questions in all the 
locations concerned the apprehension 
of employees about their jobs and 
the future of Siemens in Pakistan. Mr. 
Zwickl was very firm in reiterating 
that “Siemens is here to stay” and 
employees should have no apprehension 
on that account. He was at the same 
time very clear that every division 
should perform and be profitabe. 
He assured all participants that if 
their division was profitable they 
have nothing to worry. He urged 
everyone to put in their best and he 

saw no reason why Siemens cannot 
regain its past glory and even excel. 
In Karachi some of the questions 
pertained to security and Mr. Zwickl 
assured the employees that every 
step was being taken to redeem the 
situation. Security around Siemens 
has been beefed up and the company 
is in touch with local authorities to 
sort out other security problems but 
there unfortunately is a limit what 
can be done beyond the Siemens 
perimeter. Responding to some 
security suggestions from employees 
he assured them that this will be 
taken care of by CSO in the most 
appropriate manner.

Some of the employees raised questions 
pertaining to the service mind of 
HR. The MD assured that steps were 
being taken that corporate service 
departments are actually providing 
efficient service, not being limited to 
simplify procedures to remove any 
bureaucratic hurdles. He also assured 
that the forthcoming increments will 
this time be in line with performance 
and not a 
“flat fee” 
for everyone 
as handled 
in previous 
years. He 
once again 

promised to restart “Siemens Family 
Day” if the company is profitable at 
the end of the year.
Overall the “Meet the CEO” sessions 
were very productive and the employees 
seemed more motivated and well 
informed after these sessions. 

Meet the CEO Session (Feedback) 

What were your expectations of Meet the CEO 
session 
Discuss the day to day problem encounter with 

customer regarding the Siemens image in the market. 
Office location with respect to parking problem .Siemens 
Pakistan stability in current & future market. Salary and 
designation structure as per market norms

Were your expectations met / exceeded/ disappointed 
Expectation met

Did the session answer all your questions to your 
satisfaction 
Yes

What did you take away from this session? 
Answer to all questions

Tips to encounter with customer and enhance  
 their trust in Siemens.
 The false statements regarding instability of  Siemens  
 Pakistan in this region were well cleared .

What were your expectations of Meet the CEO 
session 
We were expecting a formal session instead of 

causal and truly open conversation/dialogue. A formal 
speech by the CEO following some questions and 
traditional answers. (Our perception was just about 
a dummy session to meet the SOP requirements, i.e  
the higher management (Every New Managing Director 
& CEO) should have open session with lower level 
management and officers to lead impression of freedom 
of expression for everyone)

Were your expectations met / exceeded/ disappointed 
Truly speaking we were really surprised to see 

Managing Director & CEO among us at open forum. He 
heard our quite pinching questions and personal point 
of views with a great patience and comprehensively 
responded to every question. The thing which really 
requires appreciation is his straight forwardness, he 
did not hide anything or manipulated the facts. This 
session was one step a head from our expectations. 

Did the session answer all your questions to your 
satisfaction 
As said above, CEO addressed all of our questions 

satisfactorily. He dived in depth and came with real 
picture of every issue

What did you take away from this session
No doubt this session gave freedom of expression 

to all employees ( The key stakeholders) and by 
passed the channels/hierarchies which normally resist 
to approach higher management directly

Note from Nouman
But at the end I would like to request that such 

sessions should be arranged occasionally to give 
the employees confidence and to have a birds view, 
that, how do employees see Siemens as a Leading 
Multinational Engineering Company and as an Employer. 
It will not only work to retain it,s sincere, dedicated 
and energetic employees but their input will guarantee 
the success and prosperity of this organization

What were your expectations of Meet the CEO 
session 
Meet the CEO session provides a unique opportunity 

to have a 360 degree view of the overall business 
of the company and prediction of its future. I was 
interested to know, how  would Mr. Zwickl directs 
the company to meet our goals in these challenging 
times.  As he is a foreigner , I also wanted to know 
about his views on living here in Karachi despite of 
negative perception of security

Were your expectations met / exceeded/ disappointed 
Mr. Zwickl was quite open in his answers. He un 

ambiguously answered some of the tough questions 
with respect  business continuity. Since all my questions 
were directly indirectly answered , my expectation 
from the session was met

Did the session answer all your questions to your 
satisfaction 
CEO himself urged and encouraged participants to 

ask questions. Amicable time was given to address my 
questions. I am satisfied with the sessions proceedings

What did you take away from this session
The session was motivation booster for me.  It was 

emphasized that Siemens is here to stay  however 
the stay must be profitable

Wajid Hussain  (IC-LMV) 

Karachi

Hammad Nouman MIan  (CS BA ) 

Islamabad

Maham Fahim  (ES SV  ) 

Karachi

Meet the CEO Events Country Wide

We asked one partici-
pant from each location 
a set of four questions 
about “ Meet the CEO” 
session. Here are their 
answers
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ACCA high achiever’s ceremony

Siemens first choice for young female engineers in Germany
According to the latest study conducted 
by employee branding specialist 
Universum in 2012, for the first time 
Siemens ranked Nr.1 among young 
professional female engineers in Germany. 
This achievement represents not only 
a decisive step forward toward being 
an even more attractive employer, but 
confirms the course that Siemens has 
already embarked upon: Recognizing, 
promoting, and developing the potential 

of women that is so important for the 
company, particularly in the crucial 
technical fields (science, technology, 
engineering, and mathematics).
According to the Universum study, 
Siemens has five of the ten attributes 
most important to female engineers when 
looking at an employer: A competitive 
basic salary, a work environment that is 
both creative and dynamic, challenging 
responsibilities, secure employment, as 

well as the opportunity for employees 
to integrate their personal interests 
into their daily work life. Of particular 
interest in the survey: Almost two thirds 
of those surveyed (average age of 32 with 
five years of professional experience) 
indicated that their primary career goal 
is to strike a balance between their 
professional and private lives.

Proud to be Siemens

Farewell Masood Ali Khan

Nasir Soomro of HR could not 
make it to the finalists of
 “Proud to be Siemens” 
competition organized by Siemens 
AG recently but his entry drew 
enough attention to make him 
part of a beautiful book on the 
subject published to highlight 
the words and pictures of 55 
selected entrants from around 
the world. 
He also got to meet our MD. Mr. 
Guenter Zwickl who congratulated 
him on his achievement. and 
urged him to keep on trying.

Mr. Masood Ali Khan Manager in 
IC MOL LAS retired from service 
after attaining the superannuation 
age in December 2012 after 
serving Siemens for 38 years. 
To bid farewell to Mr.Khan a get 
together was arranged.  The 
event was widely attended and 
several participants spoke on 
the occasion and complimented 
Mr. Masood for his outstanding 
performance and loyalty to the 

company. Among the speakers 
were Mr. Muhammad Mehdi 
(Divisional Lead) and Mr. Imran 
Saeed (Divisional Controller) who 
complimented Mr. Masood and 
said that he had been associated 
with Siemens Pakistan for 38 
years during which he undertook 
various challenging assignments 
and functions and successfully 
executed commercial functions 
particularly of the mega projects. 
He had been an immense support 
as a functional specialist. He 
set an important bench mark 
for Project execution expertise 
and demonstrated dedication 
for providing highest degree 
of quality support.

Nasir Soomro proud to be part of 
worldwide community

The project will supply the area with electricity and link the country’s northern towns
In the picture Nasir Soomro poses 
with  Mr. Guenter Zwickl

Siemens awarded   Zayed 
Future Energy Prize

Siemens has been awarded the Zayed 
Future Energy Prize in the category 
‘Large Corporations’.  The award 
recognizes organizations that ‘find 
solutions that will meet the challenges 

of climate change, energy security 
and the environment’
This is an achievement that all employees 
can be proud of.  It is through the efforts 
and collaboration of every employee, 
regardless of which business unit, 
sector or country, that the company 
can achieve such recognition.
Our CEO, Peter Loescher, received 
the award from His Highness Sheikh 
Mohammed bin Zayed Al Nahyan, 
the Crown Prince of Abu Dhabi and 
Deputy Supreme Commander of the 
UAE Armed Forces during the Abu 
Dhabi Sustainability Week.

Siemens wins substation contract to 
supply electricity to Afghanistan

The contract was awarded to Siemens 
by Afghanistan’s ministry of Energy 
and Water, Located in the capital city 
of Kabul. The scope of the deal includes 
engineering, procurement, supply, 
installation testing and commissioning 
of a 220/20-kV substation at the Khulm, 
near Afghanistan’s northern city Mazar-
e-sharif. Completion is expected within 
two years.
Substation Khulm will be installed on 
the North East Power System (NEPS) 
and will be connected with a 220-kV 
transmission line fed from Uzbekistan. 
The project will ensure electricity flows 

to Khulm, which is densely populated 
and located about 60 kilometers from 
Mazar-e-sharif funding for the project 
will be arrange by German financial 
cooperation via KfW, a German government-
owned development bank.
The percentage of the population in 
Afghanistan with access to electricity is 
among the lowest in the world, according 
to the World Bank. 
Substation Khulm will help people 
in Afghanistan have better access 
to electrical power, in a where it is 
estimated one in every three Afghans 
has access to electricity.

Prior to this deal,  Siemens  was 
commissioned for the numbers of 
projects with the ministry of Energy 
and Water in Afghanistan since 2004, 
Some of these include the rehabilitation 
of the 110-kV Brishnakot and Kabul east 
substation, installing the 110-kV Butkhak 
substation and medium- voltage (MV) 
distribution network and a 220-110-kV 
reactor power compensation project, 
as well as rehabilitation of the 110-kV 
transmission lines for the Naghlu and 
Mahipur hydropower plants.

ACCA (Association of Chartered 
Certified Accountants) is the 
global body for professional 
accountants with 432,000 students 
and 154,000 members in 170 
countries. Recently ACCA Pakistan 
held a ceremony to acknowledge 
the excellent results of national 

high achievers in Pakistan and 
awarded them certificates. On 
the request of ACCA Karachi 
head Mr.Rehanuddin our MD 
Mr. Gunter Zwickl accepted 
to be the chief guest at this 
ceremony and distributed the 
certificates.

Siemens has won a contract valued at EUR 6.3 million to install a 
new substation at the town of khulam in northern Afghanistan.

The compliance organisation is 
known for its roles as an Expert, 
a Facilitator and as a Guardian for 
Siemens. However these roles are 
best achieved when working in close 

coordination with the business. To 
achieve this, Regional Compliance 
Office arranged compliance Breakfast 
for employees. It all started with 
a cloudy day and a cool breeze, 
the aroma of frying “Halwa pooris” 
and “Kachoris” filled the air and 
engrossed invitees to the canteen. 
This was not it as the surprise of 
traditional Lassi thrilled the taste 
buds. The breakfast started with 
people enjoying the cuisines and 
having a relaxed atmosphere away 
from the desk.
The event was highly appreciated by 
all the participants as they grabbed 
their seats the compliance officers 

joined them for a chat. It was the 
opportunity to speak out their concerns 
and issues in a candid and open 
environment. The feedback on how 
the compliance process could be 
harmonized with coordination of 
business, the role that compliance 
messages played and importance 
of compliant behavior were some 
of the topics highly talked about. 
On the whole the breakfast concluded 
with positive suggestions and a 
promise by compliance office to 
have another breakfast in Quarter III.

Compliance Breakfast

Siemens Participates in South Asia Summit
Our MD Mr. Guenter Zwickl was invited 
by Nutshell Forum ((a conference 
management and training resource 
organization) to participate in a panel 
discussion on “„Innovation, Productivity 
and Competitiveness“ at the South Asia 
Strategic Leadership Summit held recently 
in Karachi The theme for this summit was 
“Collaborating for Change”. 
Approx. 500 delegates from South Asian 

countries (India, Pakistan and Sri Lanka) 
attended this leadership Summit. . The 
Summit provided an outstanding learning 
experience and a healthy networking 
opportunity with executives and decision-
makers from across the industries. 
Mr. Zwickl expressing his views on the subject 
outlined the innovations from Siemens and 
how they are helping customers become 
more competitive and productive.

Friendly discussion at compliance 
breakfast

Mr.Guenter Zwickl is presented with a memento for his participation at South Asia Summit
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Pakistan German business forum aims 
to encourage and promote German 
investment in Pakistan and vice 
versa and to do all things conducive 
for the development of Pakistan-
German Business co-operation. it 

aims to promote the development of 
trade, commerce and economic co-
operation between the two countries. 
and to foster and organize trade and 
investment delegations, trade fairs, 
exhibitions, symposiums, lectures, 

etc, and facilitate participation in 
international fairs and exhibitions in 
the two countries.It aims to establish 
an independent body by Pakistani 
and German businessmen in order 
to promote interests with regard to 
relationship between Pakistan and 
Germany.
The elected representatives of PGBF 
consisting of chief executives and 
heads of various German companies 
and also Pakistani companies is a blend 
of professional business people, who 
are running the affairs of the Forum 
as a private sector entity. PGBF is 
playing a key role in not only creating 
awareness of this institution, but is 
also actively involved in increasing 
trade volume between Pakistan and 
Germany and also encouraging and 
fostering relationship for the purpose 
of enlarging investment activities 
in Pakistan. 

German Ambassador visits Siemens Pakistan 

Nadeem Kazmi elected Vice 
Chairman PGBF Siemens Healthcare 

participates in 
Radiology Conference

Siemens contributes to women 
handicraft centre

In the recent elections of Pakistan German Business Forum our 
Country Sector Lead Industry Mr.Nadeem Kazmi was elected Vice 
Chairman Pakistan German Business Forum.  Mr.Qazi Sajid Ali 
CEO BASF was elected Chairman of the organisation.

Newly elected office bearers of Pakistan German Business Forum Qazi  Sajid 
Ali (CEO BASF) Chairman PGBF, Nadeem Kazmi (Siemens) Vice Chairman PGBF 
with Dr Cyril Nun Ambassador of Germany, Dr. Tilo Klinner Consul General of  
Germany and CEO Siemens Pakistan Guenter Zwickl.

The sixth RSSC Conference (SCR 2013) 
was held in Islamabad recently. It was 
organized by The Radiology Society 
of SAARC Countries(RSSC). 
 
Siemens Pakistan put-up a stall in the 
Exhibition Hall, where presentations 
were given on Siemens latest Equipment/
product range. 
 
In addition to the presentations there 
was display of equipment posters in the 
shape of standees which were widely 
acknowledged and people showed 

keen interest in our products and 
enquired about their salient features. 
 
Renowned Radiologists from different 
parts of the Country visited our stall 
and held in depth discussion on various 
offerings from Siemens Healthcare. 
 
SAARC is Represented by 8 South Asian 
Countries .Pakistan, India, Bangladesh, 
Sri Lanka, Bhutan, Nepal, Maldives 
and Afghanistan.

Dr. Cyrill Nunn  ambassador of the Federal 
Republic of Germany in Pakistan and Dr. Tilo 
Klinner  Consul General in Karachi visited 

Siemens industrial complex recently. On arrival 
they were greeted by the top management 
of Siemens Pakistan and later met company 

officials in the board room where they were 
briefed about Siemens operations in Pakistan.
At the end of the visit our Managing Director 

Mr.Gunter Zwickl presented mementos to 
the two dignitaries. 

Siemens declared top Employer
Siemens Pakistan was awarded „ Top 
Employer in the Electronics Industry“ 
award by Rozee.Pk , Pakistan‘s number 
one online job site. Mr.M.N.Arslan 
head HR received the award from 
Mr. Monis Rahman, President and 
CEO Naseeb Networks.
The event was organized in the prstegious 
Ghani & Tayyab Auditorium of IBA ( 
Institute of Business Administration) 
the premier Business School of the 
country.

The Chief Guest Dr.Ishrat Hussain 
former Governor State Bank and 
Dean of IBA giving his opinion 
as the chief guest spoke on the 
vital connection between quality 
of human resources and brand image 
of a company. He congratulated 
the winners and the organizers 
of the event. He said that he was 
impressed by the thoroughness of 
the survey which was the basis of 
these awards. 

Siemens Pakistan wrapped up its 

relief efforts for the 2010 and 2011 
floods by donating an amount of 
Rs.0.4 million towards a women 
handicraft centre in District Sujawal, 
bringing the company’s total flood 
relief efforts for Pakistan to Rs.267.5 
million, equivalent to EUR2.5 million.
The donation was handed over by our 
CEO Guenter Zwickl to Commander 
Jaffar of the Pakistan Navy, which 
established the handicraft center. 
Speaking on the occasion Mr. Zwickl 
said Siemens has a long association 
with Pakistan and is always ready to 
help when the company’s assistance 

is required. He said Siemens will 
continue to play its part as a good 
corporate citizen in the future.
The latest donation brings to an 
end the more than two-year-long 
effort by Siemens to help the 
people affected by the disastrous 
2010 and 2011 floods. During these 
two years Siemens donated food 
hampers, set up a tent village, helped 
to reconstruct schools in the four 
provinces of Pakistan devastated by 
floods, donated diesel-generating 
sets, and installed water purification 
plants among other efforts.

Mr. M.N.Arslan head of HR receiving 
the top employer award

Mr. Guenter Zwickl  handing over a 
cheque to Commander Jaffer of 
Pakistan Navy for women vocational 
centre in Sujawal 



Issue: Q2/2012-13 (Jan - Mar)  Siemens Ki Dunya Page- 11

Human Performance (HuP) Training

Energy Service Team meets 
Mr. Siersdorfer

Compliance Quiz 

Safety in the workplace and at job 
sites is an utmost priority in Service 
Business and we continuously strive 
for safe work environment with an 
objective of ‘Zero Harm Culture’. To 
inculcate this culture, involvement 
of all the stakeholders in particular 
employees is cardinal. HuP is a part 
of the global “Zero Harm Culture” 
campaign that provides an insight 
in the realization that Human make 
error and to design such management 
systems that prevent these errors 

from resulting into an incident. 
For this purpose, an interactive one 
day session of Human Performance 
& Safety (HuP) training was arranged 
for ES employees. The training 
was inaugurated by Mr. Safdar 
Ibrahim (Vice President, Energy 
Service, Siemens Pakistan) who 
emphasized the importance and 
priority management assigns to 
EHS. The training was imparted by 
Mr. Salman Khan (EHS Manager, 
Siemens Energy Services, RME). He 

during the long day training covered 
comprehensively the concept of 
safety and its direct relation with 
human performance. He later on 
shared the real life examples and 
scenario to reflect the importance 
of safe working environment and its 
positive impact on employees. The 
trainer also covered the practical 
tools which can be implemented as 
precautionary measures to prevent 
any possible safety incident.

During the visit of, Energy Sector 
Cluster Management the Energy 
Service (ES) team in Pakistan got 
the opportunity to engage in a 
positive and engaging session 
with Mr. Dietmar Siersdorfer CEO 
Energy Sector ME, Tahir Nazir CFO 
Energy Service ME, Guenter Zwickl 
MD RC Pakistan and Murtaza Abbas 
CFO RC Pakistan. The meeting was 
organized to appreciate the positive 

response of the ES employees in the 
Global Engagement Survey 2012, 
the ES business results and its overall 
contribution in the growth of Siemens.  
The session  started with a video 
message of Dr. Michael SuB, CEO 
Energy Sector. Tahir Nazir, CFO Energy 
Service ME congratulated the ES 
team at the successful and timely 
completion of Life Time Extension 
projects at Rousch Power Plant and 

Fauji Kabirwala Plant. Our CEO Mr. 
Guenter Zwickl also appreciated the 
good business performance and 
commented that Service is one of 
the future developing businesses. 
The event  concluded with open 
discussion session with CFO Energy 
Service ME.

Policies and guidelines are important 
for the success of our business. Yet 
the words are printed on pages 
making them long and boring. 
But wait – there are ways to make 
them enjoyable such as the recent 
Compliance Quiz. 
Passion was in the air when 
employees participated in the quiz 
for winning the mystery gifts. 
The Compliance Quiz was based on 
our Business Conduct Guidelines – the 
code of conduct each employee lives 

and breathes. Quiz was circulated to 
all employees having email address. It 
was a delight to see senior managers 
equally participating with other 
employees. 
All together 294 employees answered 
the quiz and we report with a 
big smile that more than 33% of 
employees had answered all eight 
questions correctly. 
The 25 lucky winners selected via 
draw were handed over the gifts by 
the CEO, Mr. Guenter Zwickl. 

Nadeem Kazmi appointed 
Country Sector Lead 
Industry Pakistan

Irfan Ahmed gives talk at 
IEEE technical seminar

Tauqir Hassan appointed 
Country Sector Controller 
– Industry Pakistan

Mr. Nadeem Kazmi has 
been appointed Country 

Sector Lead for 
Industry in Pakistan 
effective 1.1.13. 
Industry Sector 
encompass variety 
of product and 
services portfolio 
to cater the full 
needs of Industrial 
units under one 

umbrella including Drive 
Technology, Automations 

Systems and SAP consulting 
and implementation. 
He has also held other 
important positions in 
the company as head 
of Energy Sector and 
Automation & Drives in 
the past with his 25 years 
of career with Siemens 
Pakistan.

Mr.Irfan Ahmed   Director Renewables, Energy 
Sector,  recently gave a lecture  on “ Can 
renewables (Solar & Wind)  solve present 
energy crisis in Pakistan” at the technical 
seminar organized by Institution of Electrical 
and Electronics Engineers ( Karachi section).
The lecture was attended by a large number 
of members who were visibly impressed with 
the thorough knowledge of Mr. Irfan on 
the subject. A question and answer session 
followed the lecture.

 Mr. Tauqir Hasan has been appointed as Country 
Sector Controller Industry for Pakistan. He is a 
Chartered accountant with a Masters degree 
in Economics.  He has more than 13 years of 
experience. He has been for 9 years with Siemens 
Pakistan and 4 years with PricewaterhouseCoopers. 
Mr. Hasan joined the Siemens family in 2003 as a 
factory controller for Motors Manufacturing and 
over the years accumulated diverse experience in 
different roles and assignments in the industry 

sector, besides line function responsibilities he has also been engaged in 
several special assignments for Siemens Pakistan.  
Other than several internal and external awards, he considers his contribution 
for the former A&D turnaround during 2004/05 the biggest achievement 
at Siemens so far. He enjoys networking, reading, and playing golf.

Draw for the lucky winners. Draws were picked out by 
Mr.M.N.Arslan, Mr.Zia Zuberi and Mr.Majid Mannan

Prize Distribution ceremony
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